EMPL-D2  (EN)


NOTICE OF VACANCY 

SECONDED NATIONAL EXPERTS

1. Directorate general
: EMPL Employment, Social Affairs and Inclusion

2. - Directorate

: D Europe 2020 – Social Policies

3. - Unit


: D2 Active Inclusion of Disadvantaged Groups, Fight against Poverty

4. - Place


: Brussels

5. - Head of Unit

: Emma TOLEDANO LAREDO





Tel. +32 2 29 66204
- Suggested taking up duty
: Fourth quarter 2012
□

Please note that the secondment will be governed by the Commission decision C(2008)6866 of 12/11/2008 laying down rules on the secondment to the Commission of national experts and national experts in professional training. This decision is available on
 http://ec.europa.eu/civil_service/job/sne/index_en.htm  
6. Main areas of responsibility :

Provide analytical and operational support to the activities of the Unit in the remit of social protection, social inclusion and anti-poverty policies in the framework of Europe 2020. This involves:

- undertaking policy analysis on relevant social inclusion topics;

- contributing to the drafting of Commission's documents;

- contributing to mainstreaming social inclusion across EU policies and instruments and defining objectives and priorities in the area of social inclusion;

- contributing to managing specific actions under the PROGRESS programme on social exclusion;

- providing support and training to staff in DG EMPL on social inclusion policies and programmes.
7. Main qualifications :

- a degree or higher degree in a relevant academic discipline such as economics, social sciences, law or European studies.

-  proven experience in social and economic policy analysis; 

- a high level of  both written and verbal communication skills;

-  a good understanding of EU institutions and EU policy making;

- a good understanding of the different social inclusion challenges facing the EU and the  Member States, as well as the candidate and possible future candidate countries;

- experience in the development of policies and/or programmes to combat poverty and social exclusion at national and/or regional level will be an asset;

- a good working knowledge of the EU's social inclusion process, its implementation and its strengths and weaknesses at both national and European levels
8. Languages:

Fluency in English and/or French and a working knowledge of the other.

Knowledge of a 3rd community language will be an asset.
NB to the attention of candidates from third countries: your personal data can be used for necessary checks. More information is available on http://ec.europa.eu/dgs/personnel_administration/security_en.htm

