EMPL-C4 EN


Form DG.1   (EN)


NOTICE OF VACANCY 

SECONDED NATIONAL EXPERTS

- Directorate general
: DG EMPL


Place:
Brussels
- Directorate

: C



Unit:
C4/ EURES, Employment services 

- Head of Unit
:Wallis Goelen 


Tel:
51827
Please note that the secondment will be governed by the Commission decision C(2008)6866 of 12/11/2008 laying down rules on the secondment to the Commission of national experts and national experts in professional training. This decision is available on
 http://ec.europa.eu/civil_service/job/sne/index_en.htm  
Main areas of responsibility:
The expert will be part of a team of senior policy officers entrusted with the task of developing the Commission analysis of the employment services delivery system, managing the corresponding network of PES and its activities at European level. The work will entail in particular:

- Research,  analysis and  assessment of actual and potential  contributions of PES to the objectives of the European Employment Strategy in the post 2010 context, including development and monitoring of studies on these aspects,   

- Consolidation and analysis of information on vacancies, short term labour market changes and projections on required skills,

- Contribution to the analysis, from the angle of PES, of the Member States National Reform Programmes introduced in the context of the Lisbon Strategy for growth and employment and the follow up of country-specific recommendations related to PES and ALMP (Active labour market policies)
- Following up developments of cooperation between PES and Private Employment Services (PRES)   

- Support towards the definition and implementation of the PES annual work programme,

- Preparation of briefings, speaking points, presentations for conferences, etc.

- Operational support to the functioning of the PES network, including through organisation, coordination, and follow up of meetings, seminars, conferences, and specific projects

- Assistance towards the evaluation, launch, monitoring and ex-post assessment of projects (call for tenders/proposals) regarding EURES and EURES cross-border partnerships as well as work mobility issues.
Main qualifications:
- University level diploma. 

-Professional experience with regards to employment policies and their implementation by labour market institutions;  

-Field experience in a Public Employment Service. Experience in European cooperation between PES, notably with regards to comparative analysis of performance and the mainstreaming of EURES in PES, would be an asset.

- Capacity to draft analytical and policy papers in English and/or French and/or German. 
- Inter-personal skills providing the capacity to integrate a well-established team and to work in close cooperation with each member of the team. 

Languages:

For the execution of these duties the knowledge of English or French is required. A good working knowledge of the German language would be an asset.  
NB to the attention of candidates from third countries: your personal data can be used for necessary checks. More information is available on http://ec.europa.eu/dgs/personnel_administration/security_en.htm

